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12,1 INTRODUCTION 
Inaecordance wit the instructions ofthe Mins of 
Women ad Cité Development, a Cell headed by 2 
lady Deputy Secretary as Nodal Officr, has been 
onsite in the Ministry of Civil Aviation, for 
ersecingteworkrlatingto women's welfare and 
for taking suitable measures to provide convenient 
2nd hase free work enviroment tothe women 
rmemsersof he sta Further aspertheguilinesof 
the Howe Supreme Court of Ini, a Complaints 
Commitee has ao been consttited to examine 
‘conolit eating tosealharassmentof women at 
work places an to suggest remedial measures to 
prevertschharasment. Alltheosanztions under 
the Minsry have also set up siilar Cells and 
Complaints Commitestolokatter matersreating 
towomenvlfareandtlokintcompaintreaing 
to sexual harassment of women employes, 
Instructions received from Department of Women 
‘nd Child Welfare, National Cormissio for Women 
tte fromtimetotine aeccuatedaal concerned 
far necessary implementation. The poston of 
women’ welfare! cazes of svi harasment inthe 
Ministry ad its organisations is being mentored 
periodically and necessary action taken wherever 
calles 
12.2 GENDER BUDGETING CELL 
look ate the welfare of women inthe Ministry, 2 
Gender Budgeting Cell has been setup in the 
Ministry. The road fonctions of tisCellare 
(©) Toldenityandenswre implementation women 

wellar projets, laws and poles relating to 

(0) Took ater various aspets concerning worklng 
women In the Chl Aviation sector 30 a5 to 
‘amin the et for oration of any pec 
sehen for welfare of women; 

‘4 Co-einaton with the Department of Women 
and Chia Wellare and ter concerned agencies 
In spect of buetiog exerese ad allaclog 
resources for women wellare programmes 
ene 

(Ov) Ta eview Pan schemes ad ater programmes 
of the Masry af Cu Aviation to ensre that 
the aspects of womens wear, development 
and empowerment are promoted tau the 
rogrammestchemes; 

(0) Interaction with various organisation i the 
Cl Aviation sector onthe Gender Budgeting 
sues 

(ot Destin with all matters eelating to Gender 
Budgeting ad inuson of Gender sues nthe 
‘naa RepoeProgranme Bet 

323 DIRECTORATE GENERAL OF CIVIL 
AVIATION 
The meetings of the Womens Cell are held 
periodcally with the participation of ‘women 
employees 
1124 BUREAU OF CIVIL AVIATION SECURITY 
2 separate conmon room has been eamatked or 
women for atlntiag to thelr needs fr mesial 
‘emergencies. Problems of the women employees 
35 an when eeported are peopl attended to and 
resolved amicably, keeping In view specific 
eauiremets of Goverment Poly onthe sje. 
1S a part of madecnzauion of work procedures, 
women employees of the Bureau are also belo 
Imported computer alin a5 wel as ase of other 
moderoffie automaton equipment



4325 COMMISSION OF RAILWAY SAFETY 
‘The ofes ofthe Cammision are generally oated 
In Railay Offce Compeses and the faites 
provided thereln such stalls, eee, ia room 
te. arearalled by the female employes ofthe 
Commision a well. The ween enployees leo 
partlpte and hold ofce In Mahia Sam, the 
women’s welfare ergansatlon of rallvays. The 
‘structions an welfare of wane enplyee, sued 
by Goverment fla fom tne to ime ae lng 
mplemenes 
1126 AIRPORTS AUTHORITY OF INDIA 
Several natives have been taken fo welfare of 
\wonten in AL. Kalynmayee, an organisation for 
employee’ wives and caughers has Set up 37 
branches at AAI alts across th country. These 
branches organize saclal actives. and sill 
eveloment cases sich 26 taloring, dawn, 
paingete. Asehsl or cléven Le. Bal Kenda kas 
been opened for the welfare of employee's len, 

Bod Doratin camps & ther medial carps have 
been organized a varius Unite. Healt-cecku or 
all eglayes has ben held by Det Region In 
Soutera Rion, Kalyanmayee has adopted an 
‘Orphanage where hep sve bythe Kayanmayee 
Unit. 10S Awareness Programme nas. been 
organized by Western Uni. In North-East, SOS 
wilage hasbeen adopted Kalanmayee 
Kaarayee is orsanisig varius get-together & 
festivals sich a5 lnependence Day Celebration, 
Dinall Mela, Tee Plantatlon Drive, Flower Show & 
Vegetable Stow et 
12:7 AIR INDIA LIMITED 
‘AWonen Cell anda Complaints Cte hasbeen 
stud. Commies hae also een armed at 
‘he Departmental level to look ft the grievances 
regarding seal harassment of women employees. 
Ale Inds nominating Ks women employees to 
various training programmesiseminars and 
aventionsbathin nia as wellasatrand. Ai 

leo nominates its women employees to varios 
Conferences and seminars orsanized by WIPS 
(Women in Publi Secon 
126 INDIAN AIRLINES LIMITED 
Indian Aires had a staff strength of 10061 
plays inlding OB SHOD employees 25 on 
slsDecerbe:2006, ot of which 3171 were women 
employes. There are 502 Women Ofcers out of 
hen 55 ar placed atthe executive level Amongst 
thes, one is tthe level of Fntional Director andthe 
erat the level af Dy Managing Director. Two 
women offcers are fling the post of Executive 
Director. nan Aine hve 35 many 3872 women 
Piots of hich are Exectve Pts, There ae 12 
women Aircraft Engineers ané 35 Aircraft 
Technicians. Women constte approximately 
17.55% ofthetotl work fore nthe Company. Ae er 
the guiness by the National Comision for 
Women Insian Aries has fred Wome Cels a 
Headaunrters ann encnf the four Resiost flow 
 deeloment activites fr women. These Cells are 
functioning efectivey In pusiance ofthe Orr of 

‘the Supeme Court inthe case of Vashakha ant 
‘thers Vs. State of Rlatan, the allowing ations 
raven taker: 
1 Proton of sexta harassment has been 

expend a al the work laces. 
2. List of Do's and Doris prepare by National 

Commision for Women has been dled at 
workplaces 



3. In adtion to the existing Women Cel, 
Separate Cells to lok ito the complaints 
recrved regarding seul harassment have 
aso beenformedat the Headuatersardinall_ 
the Regions and these have Been sven wide 
bic, 

4. Two sets of Standing Orders concerning 
Discipline & Appeals have been amended to 
inclode sew harasoment in the lit of 
sand, 

12.9 PAWAN HANS HELICOPTERS LIMITED 
Women Cells Rave been set wp separately in all 
oes f te company. The Company has teen 
making consistent effets to promote all round 
evelopment and esue provision ofall essenial 
mites forthe. The company his also teen 

sponsaring women employees for ious taining 
23s well 35 to utsie specialised istiution for ter 
skill wpradaton, 
11210 HOTEL CORPORATION OF INDIA 
‘A womens Cell as been conte atthe Head 
fe of te company, which looks nto the isues 
cavcersing women's welae. The company made 
suitable arenéiert tothe HCI Employees Service 
Regulations by including sevaal Harassment 2s one 
ofmizcontcts, 
12.11 INDIRA. GANDHI RASHTRIYA. URAN 
AKADEMI 
TGRUA tas only three women employees and ther 
welfare is Being locked after through normal 
invativechamels


