€@ women WELFARE

12.1 INTRODUCTION

In accardance with the instructions of the Ministry of
‘Women and Child Dievelopment, a Cell headed by a
lady Deputy Secretary as Nodal Officer, has been
constitited in the Minisiry of Civil Awiation, for
owerseeing the work relating to women's welfare and
for taking suitable measures to provide convenient
and hasske free work environment to the women
members of the staff. Further, as per the guidelines of
the Hon'ble Supreme Court of [ndia, a Complainis
Committee has also been constituted to examine
comglaints relating to sexual harassmend of women at
wark places and fo suggest remedial measures fo
presrent such harassment. All the organisations under
the Ministry have also set up similar Cells and
Complaints Committees to look after matters relating
to waomen welfare and to look into complainds relating
to sexual harassment of women employees,
Instructions received from Department of Women
and Child Welfare, Mational Cammission for Wamen
etc, from time to time, are circulated to all concerned
for necessary implementation. The position of
wamen's welfared cases of sexual harassment in the
Ministry and its organisations is being manitored
pericdically and necessary action is taken wherever
called for,

12.2 GENDER BUDGETING CELL

Ta look after the welfare of women in the Ministry, a
Gender Budgeting Cell has been set wp in the
Mlinistry. The broad functions of this Cell are ;

tit  Toidentify and ensure implementation of women
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wellare prajects, laws and policies relating Lo
WOINER,

(11 Toleok alter various Aspects concesndng working
wamen In the Clell Aviation seclos so0 as Lo
exarmine the need for formulation of any specific
schigmes far wel fare of women,

{lily Co-pedination with the Department of Wamen
and ChildWelfare and other concermed agencies
In resgect al budgeting exerclse amd allocating
resources for women wellare programmesS
schemes;

vy To revlew Plan schemes and ather programimes
of the Minlstey of Clll Aviation Lo ensure that
the aspects of women's wellare, development
and empowerment are promoted through the
programmestschemes,

{vl Interaction with varipus organisations in Lhe
Ciwil Awlation sector an the Gemder Budgeding
[5zuies.

{uld Dealing with all matters relating to Gender
Budgeting and incluslon of Gender [ssues (n the
Annual Repor UProgramme Buodgpet.

123 DIRECTORATE GEWERAL oOF CIVIL
AVIATION

The meetings of the Women's Cell are held
perigdically with the participation of women
employess .

12.4 BUREAU OF CIVIL AVIATION SECURITY

A separale common rosm has been earmarked for
women for allending to thelr peeds for medical
emergencyrest. Froblems of Lthe women employess
as and when regorted, are promplly attended Lo and
resolved amicably, keeping In view specific
requirements of Governmend Pollcy on the subject.
As a part of modernization of work procedures,
women employees of the Bureau are also belig
Imparted computer tralnkng as well as in use of olher
madern affice aulomathban equipment,
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125 COMMISSION OF RAILWAY SAFETY

The offices af the Commission are generally located
in Rallway 0fflce Complexes and the [achlities
provided thereln such as tollels, creche, Wifin room
elc. are avalled by the female employees of the
Commission as well. The women emplovees also
participate and hodd office In Mahila Samitl, the
women's wellare organbsation of rallways. The
instructions am welfare of women emalayees, Esued
by Government af [ndia from Uime Lo toese are belng
implemented.

1.6 AIRPORTS AUTHORITY OF INODLA

Several Initiatives have been taken for wellare of
women In A&L ‘Balyanmayee’, an organlsation for
employee’ wives and daughiers has sel up 37
branches al A&l alrporls across Lhe countey. These
branches organize soclal activitles and skl
develogment classes such as lalloring, draswliog,
palnting ete. & school for children Le. Bal Kendra has
been spened for the welfare of employes's childeen.

Blood Danation camps & other medical camps have
been organized at varlous Units. Health-checkup for
all emplayees has been held by Delhd Reglon. In
Southern Reglon, Kalyanmayee has adopted an
Orphanage where help 5 given by the Kalyanmayees
Unit. AIDS Awareness Programme has been
arganized by Westerm Unit. In Morth-East, 505
willage has been adopled by Kalyanmayse.

Halyanmayee ks organising varlous gel-lageiher &
lestivals such as Independence Day Celebration,
Diwall Mela, Tree Flantation Drive, Floser Show &
Vegelable Show ele.

127 AIR INDIA LIMITED

A'Women Cell and a Complalnts Commitlee has been
comstiiuted. Commitiees have also been formed at
the Departmental level o look |nlo Lthe grievances
regarding sexual harassmenl of women employees.
Alr India s nominating lis women employees Lo
varlous tralnlng programmesfseminars and
camventions bath ia [ndia as well as asraad.  Abr India
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also mominates s women employees 1o various
conferences  and seminars organized by WIPS
{Wamen in Public Sectar).

12.8 INDIAN AIRLINES LIMITED

Indian Airlines had a staff strength of 18061
employees incleding 0B SHOD employees as an
F1stDecember, 2006, out of which 3171 were women
cmployees, There are 501 Women Officers oot of
which 55 are placed at the executive level, Amangst
these, ane is at the lewel of Functional Director and the
cther is at the lewel of Dy, Managing Direclor. Two
wamen officers are haolding the post of Executive
Director, Indian Airlipes have as many as 71 women
pilats, of which & are Executive Pilots, There are 12
women Aircraft Engineers and 35 Ajrcrafi
Technicians.  Wamen constitte  appraximately
17.55% af the total work force in the Company, As per
the quidelines isswed by the Mational Commission for
Women, Indian &irlines has formed Women Cells at
Headguarters and in each of the four Regions to follow
up dewelopment activities for women. These Cells are
fisnctioming effectively. In pursuance of the Qrder of

the Supreme Courl in the case of Vaishakha and
Others Vs, State of Rajasthan, the following actions
hawe been taken:-

1. Prohibition of sexval harassment has been
expressed at all the work places.

£, List of Do's and Dan™s prepared by National
Commission for Women has been displayed at
wark places.




3. In addition to the existimg Women Cells,
Separate Cells to look into the complaints
received regarding sexual harassment have
also been formed at the Headguarters and in all
the Regions and these hawe been given wide
publicity,

4. Two seis of Standing Orders concerning
Discipling & Appeals have been amended to
include sexwal harassment in the list of
misconduct,

12.9 PAWAN HANS HELICOPTERS LIMITED

Women Cells have been set up separately in all
offices of the company. The Company has been
making consistent effosts to promote all round
dewelopment and enswre provision of all essential
amenities for them. The company has alsa been

sponsoring women employees for in-house training
as well as to outside specialised institutions for their
skill pporadation.

12,10 HOTEL CORPORATION OF INDIA

A women's Cell has been constituted at the head
affice of the company, which looks into the issues
concerning women's welfare. The company made
suitable amendments to the HC1 Employees Service
Regulations by including sexval Harassment as one
of miscomnducts.

1311 INDIRA GANDHI RASHTRIYA UWRAN
AKADEMI

[GRUA has only three women emplovees and their
welfare is being looked after throwgh normal
administrative channels,



